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1. Aims
Schools are required under the Equality Act 2010 to have an accessibility plan. The purpose of the plan is to:
· Increase the extent to which disabled pupils can participate in the curriculum
· Improve the physical environment of the school to enable disabled pupils to take better advantage of education, benefits, facilities and services provided
· Improve the availability of accessible information to disabled pupils

Our academy aims to treat all its pupils fairly and with respect. This involves providing access and opportunities for all pupils without discrimination of any kind.
At XXXX academy we aim to meet the obligations under the Public Sector Equality Duty (PSED) by having due regard to the need to:
· Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010
· Advance equality of opportunity between people who share a protected characteristic and people who do not share it
· Foster good relations across all characteristics – between people who share a protected characteristic and people who do not share it 

As set out in the DfE guidance on the Equality Act, the academy aims to advance equality of opportunity by:
· Removing or minimising disadvantages suffered by people that are connected to a particular characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to homophobic bullying)
· Taking steps to meet the particular needs of people who have a particular characteristic (e.g. enabling Muslim pupils to pray at prescribed times) 
· Encouraging people who have a particular characteristic to participate fully in any activities (e.g. encouraging all pupils to be involved in the full range of academy societies) 



At Radford Academy, our commitment to equality and inclusion is deeply rooted in our core values of Belonging, Aspiration, Self-discipline, Interaction, and Curiosity. We believe every pupil, regardless of their background, ability, or circumstance, deserves equitable access to a high-quality education and the opportunity to thrive. In recognition of the diverse and vibrant community we serve—characterised by significant socio-economic challenges and a rich multicultural population—we strive to create an inclusive environment where all pupils feel valued, respected, and supported. Our principles guide us to remove barriers to learning and participation, ensuring that disabled pupils and those with additional needs can fully engage with the curriculum, school activities, and wider community life. We are dedicated to continuously improving our physical environment, teaching practises, and communication methods to foster an accessible and welcoming school for all.

The plan will be made available online on the school website, and paper copies are available upon request.
Our academy is also committed to ensuring staff are trained in equality issues with reference to the Equality Act 2010, including understanding disability issues.
The school supports any available partnerships to develop and implement the plan.
Our academy’s complaints procedure covers the accessibility plan. If you have any concerns relating to accessibility in school, this procedure sets out the process for raising these concerns.
This accessibility plan is structured to complement and support the school’s Equality Objectives. We have included a range of stakeholders in the development of this accessibility plan, including pupils, parents, staff and governors of the school.
[bookmark: _Toc491429309]2. Legislation and guidance
This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for Education (DfE) guidance for schools on the Equality Act 2010.
The Equality Act 2010 defines an individual as disabled if he or she has a physical or mental impairment that has a ‘substantial’ and ‘long-term’ adverse effect on his or her ability to undertake normal day to day activities. 
Under the Special Educational Needs and Disability (SEND) Code of Practice and under the Equality Act 2010, ‘long-term’ means something which has lasted or will last for a year or more or for the rest of the affected person’s life and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory impairments such as those affecting visual impairments which cannot be treated with visual aids, such as by wearing spectacles or contact lenses or hearing, severe disfigurement and long-term health conditions such as ASD, ADHD, asthma, diabetes, epilepsy. Cancer, HIV and multiple sclerosis are considered to meet the definition at the point of diagnosis, irrespective of the level of impairment.
Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010, to alleviate any substantial disadvantage that a disabled pupil faces in comparison with non-disabled pupils. This can include, for example, altering processes or requirements or the provision of an auxiliary aid.
This policy complies with our funding agreement and articles of association
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This action plan sets out the aims of our accessibility plan in accordance with the Equality Act 2010. 
Objective: Increase the extent to which pupils with disabilities can participate in the curriculum
Radford Academy currently demonstrates strong practice in supporting pupils with disabilities to engage with the curriculum, particularly through the use of tailored adaptations such as PECs to scaffold learning. This approach supports pupils with communication and language needs, which is crucial given the high percentage of pupils with English as an additional language and the well-below average starting points in communication. The physical environment is also considered to facilitate access, ensuring that pupils with physical disabilities can navigate and participate in learning activities comfortably. These practises align well with the school’s inclusive culture and its commitment to high-quality SEND provision. The school’s focus on early years provision and careful curriculum adaptation for pupils with complex needs further supports curriculum participation. However, to build on this foundation, the school aims to strengthen early identification, monitoring, and inclusive culture to ensure all disabled pupils achieve their full potential within the curriculum.
Objectives and Action Plan
	Objective
	Actions to be taken
	Success Criteria
	Person Responsible
	Timeframe

	Increase the extent to which disabled pupils can participate in the curriculum
	- Conduct an audit of current curriculum adaptations and teaching resources for disabled pupils
- Provide ongoing professional development for staff on differentiated teaching strategies and inclusive pedagogy
- Extend use of PECs and other communication aids across all relevant subjects
- Develop personalised learning plans with SMART targets for disabled pupils
- Strengthen collaboration with external specialists to support curriculum access
	- All teachers demonstrate confident use of inclusive strategies in monitoring activities
- Increased pupil engagement and participation recorded in learning walks and assessments
- Positive feedback from pupils and parents regarding curriculum access
- Personalised plans/ provision maps updated termly and show measurable progress
	SENDCo / Subject Leaders
	Start immediately; review termly

	Improve the physical environment to enable disabled pupils to take better advantage of education
	- Carry out a detailed accessibility audit of the school site focusing on mobility, sensory needs, and safety
- Identify and prioritise improvements to access routes, classroom layouts, and specialist facilities
- Install or upgrade assistive technology and equipment as needed (e.g., hearing loops, adjustable desks)
- Ensure all new developments and refurbishments meet or exceed accessibility standards
- Provide training for staff on use of any new equipment or adaptations
	- Accessibility audit completed with clear action plan
- Physical environment modifications implemented according to priority list
- Disabled pupils report improved ease of movement and access
- No health and safety incidents linked to accessibility issues reported
	Site Manager /SENDCo
	Audit within 3 months; improvements ongoing over 12 months

	Improve the availability of accessible information to disabled pupils
	- Review all school communication materials (letters, newsletters, curriculum information) for accessibility
- Provide information in multiple formats (large print, audio, translated versions where needed)
- Develop a clear system for requesting accessible information
- Train staff on accessible communication methods and tools
- Engage parents and pupils to identify preferred communication formats
	- All key school communications available in accessible formats
- Increased parental engagement and understanding as measured by surveys
- Staff demonstrate awareness and use of accessible communication in daily practice
- Requests for accessible information responded to within reasonable timeframes
	SBM / SENDCo/ SLT
	Review and implement within 6 months; ongoing monitoring




[bookmark: _Toc491429311]4. Monitoring arrangements
This document will be reviewed every 3 years, but may be reviewed and updated more frequently if necessary. 
It will be approved by the AGB
[bookmark: _Toc491429312]5. Links with other policies
This accessibility plan is linked to the following policies and documents:
· Health and safety policy
· Equality information and objectives (public sector equality duty) statement for publication
· Special educational needs (SEN) information report and policy
· Supporting pupils with medical conditions policy
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	Feature
	Description
	Actions to be taken
	Person responsible
	Date to complete actions by

	
Number of storeys
	
All on one level. No steps to access building
	
None
	
	

	
Corridor access
	
All corridors are wide enough to allow wheelchair access easily.
	
None
	
	

	
Lifts
	
No lifts
	
None
	
	

	
Parking bays
	
1 disabled parking bay.
	
None
	
	

	
Entrances
	
Entrances to classrooms from the playground are fully accessible for wheelchair users and comply with all relevant fire, health, and safety regulations.
	
All doors from classroom to playground have now been replaced. 
	
HT / Site Manager
	All work now completed

	
Enhanced provision
	
Reconfiguration of space of rooms beside the sports hall to create a learning space for pupils with HLN. Create enhanced provision.
	The work was completed in July 2024. Additional space was created by using the family room as an extended enhanced provision area.

	
HT/ LEAD
Estate Dev Manager
	
All work now completed



Review date: March 2028


	
	
	Other schools with enhanced provision have been visited to see good practice.
furniture and resources have been ordered
	
	

	
Disabled changing facilities.
	
This has now been completed. The report has been updated to reflect this.
A dedicated space has been created to allow pupils to be changed safely and with dignity, with easy access into and out of the changing facilities.
.
	
Completed
	
HT, Site Manager, LA
	
All work now completed

	
Toilets
	
One disabled toilet in the main building and one disabled toilet in the sports hall.
	
None
	
	

	
Reception area
	
New Reception area to be easily accessible by all. Include lower hatch for those in wheelchairs to speak to office staff.
	
Create a lower hatch suitable for wheelchair users
	
Headteacher
	
September2026
Accessible Reception area complete

	
Signage
	
Yellow strips to mark areas and exit routes clearly and suitably marked for disabled people
	
Advice from support agencies to identify what would be supportive and required.
	
Headteacher
	
July 2024

	
Emergency escape routes
	
Clearly marked and all exits allow for wheelchair users.
	
Clearly mark exits
	
Site Manager
	
March 2026










Appendix 2: Accessibility plan checklist

This checklist is based on the DfE’s advice on the Equality Act 2010.

	WHAT TO COVER
	TIPS

	☐
	Your accessibility plan must set out how your academy aims to:
Increase the extent to which disabled pupils can participate in the curriculum
Improve its physical environment to enable disabled pupils to take better advantage of the education, benefits, facilities and services provided
Improve the availability of accessible information to disabled pupils
	An audit could help you to identify potential barriers to access and what you could do about them. For example:
Are all the shelves in the library accessible to all?
Is there adequate lighting in all areas?
Is information provided in large print, Braille, etc.?
Do the curriculum and resources include examples of people with disabilities?

	☐
	Policy introduction
	What is the purpose of the policy? What legislation does it comply with? How does it help your academy meet its aims and values?

	☐
	Details of how you will make the academy’s curriculum, physical environment and information more accessible for people with disabilities
	This section of the policy could include:
Targets
The strategies you will employ to meet these targets
Timescales
Who is responsible for particular targets/strategies
Success criteria

	☐
	Monitoring and evaluating the plan
	When was the plan approved? When will it be reviewed? By whom?
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